Philosophy of Assessment

By Nancy Shifflett

1. Assessment is most effective when you use a variety of assessment tools and situations.

Assessments cannot be the same things over and over again.  You need to use a variety of tools, which brings in the informal and formal tools of assessment.  You need to use student performance, hands-on experiences, tests, quizzes, group work, observations, etc  to obtain a variety of information about the learning taking place in your classroom.

2. Assessments need to be part of a program with specific objectives.

An assessment is not going to perform what you need it to if you do not have a clear picture of where you want to end.  You have to have clear specific objectives in order to design appropriate assessments that will work on meeting those goals.  Certain assessments work best to get specific results and knowing what information you want will help you match an appropriate assessment with that goal.

3. Assessment begins with the way something was taught – not with the end result of what was actually learned.

Assessments are about the way your students will learn a concept the best.  If you are doing something that the students can show their learning by demonstrating a skill then observation may be the assessment you want to use.  It all depends on the specific concept that you are teaching.

4. Assessment needs to be done over time – not just once for a concept or topic.

A teacher cannot just wait until the whole unit is complete in order to see what the students know. That would be too much information at once for the students to be responsible for.  You must monitor, by doing periodic assessments, all your student’s progress in order to see if all your students are learning each concept as you go.  Then you know when to reevaluate and modify your instruction in order to get everyone to learn the topic when they are having trouble.  

5. Assessment programs should be led by a team - with members of differing opinions and backgrounds.

Having a team with varying backgrounds will provide your assessment program with a more comprehensive structure.  This allows for more views on what needs to be accomplished and what goals will need to be set to meet all needs of the school, community and laws.  If you have only one person or one type of person on your team things may be omitted that they would not think about.

6. Assessments meet to the requirements of the State and Federal laws and also a commitment to the public.

Unfortunately, you need to have standardized testing and other testing to show in writing a student’s performance.  This meets with all the requirements of the law and also helps with reporting your school’s information to the public.

7. Assessments are best if they can show a student’s individual progress at a moment’s notice.

When you have a lot of assessments showing a variety of ways that a student has demonstrated their knowledge on any given topic then you can safely tell anyone who asks what “grade” or where that student is within your class.  Sometimes administrators need to know how a student is doing for a meeting and it may be before a test.  Having another type of assessment can show you without having them take the test.  Also this is needed for the teacher, because they can monitor very closely how well a student is learning a particular skill or if they need to go back with them and re-teach it on an individual basis or as a whole class.

