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Summary

This article is about the nature of learners and how Jialin analyzes different learning methods.  Jialin looked at two methods of learning, objectivist and constructivist. The article looks at these methods and how to enhance those that learn in one or both of these methods.  Objectivist learn in a way that allows them to actively take part in the learning experience.  Constructivist look at learning as a relationship between the one that is learning and their environment.  These two methods need to be fostered in a classroom or workplace so that everyone can be successful and feel that they are contributing to the classroom or company.  


In reviewing the article, Jialin suggests three methods of instructional means that can help those whose learning style is more constructivist and those that are more objectivist.  Problem-based learning, cooperative learning and situated learning are described by Jialin as methods to foster learning. These methods have been incorporated and taught at the college level to preservice educators and I see these methods repeated  in the classroom.  How do these methods help with adult learners? 


Problem-based learning is one method that Jialin feels with help adult learners.  Since adult learners are driven by intrinsic motivation and have goals that they want to achieve through their education, this is a wonderful avenue to helping them think and process materials.  People who are given a problem to solve and a few techniques in which to help them solve that particular problem will learn more and grasp that concept that the class is covering.  This is helpful to employers who want to see if the employees that they have hired can handle the problems that the company faces.


Problem-based learning can also be helpful at the elementary level of education.  Students that are given a problem to solve  and the instruction to help them solve that problem, will grasp the concept taught in class.   In my current class, I have decided not to administer paper and pencil test to my eighth grade English students.  They are given a series of assignments, called assessments, that they have to complete in a certain period of time.  What I am finding out through this experience is that these students would rather be given the answers to the questions or a chapter to study and then given a paper and pencil test.  I do not see where they are learning to problem-solve in doing this.  This can apply to what Jialin says about adult learners.  My students are not instinstically motivated.  There motivation comes from whatever they get in return for their good report card grades. 


In reading the general attributes of PBL, I feel that my students are currently experiencing these attributes.  In my recent assignment that I have given them, the students are conducting research in order to write a research paper on either the economy of the United States or the Holocaust.  I gave the students the assignment with the grading rubric first, then I taught them how to research their topic.  I think that this goes along with what Albanese and Mitchell argued in the article.  Another point that Jialin makes about PBL is that the facilitator role is key in making the PBL process successful.  Also, students who take responsibility for their own learning is key to PBL.


Besides PBL, Jialin makes reference to cooperative learning as an instructional method to help students achieve a common learning goal.  Students who are able to work in small groups in order to share ideas on a particular subject or concept are able to make meaning and understanding of that concept.  

This is helpful to all students involved and it gives the instructor insight on the learning style of the students within the class. Jialin describes four key attributes to cooperative learning. These attributes help in developing a successful session of cooperative learning.  The positive interdependence help students interact with a small group and trust the opinions of  those in the group.  When students are able to see each other in a small group their interactions are more positive than in a large classroom setting. Students are able to also talk to one another without feeling that everyone in the class is watching them.  When cooperative learning is conducted in a meaningful way, students will take accountability for their learning and what part they played iin the group.


There are certain downfalls to cooperative learning.  One that Jialin mentions is the time it takes to plan a cooperative learning activity.  Most educators would have to plan out the goals and activities that would have to be accomplished in the group and a way to evaluate the progress of the group.  You would also want to plan how you would grade the groups final product and what that product would be.  Some educators would feel that this is too time consuming for what they are wanting to accomplish.  Another downfall to cooperative learning is the quality of learning taking place within the group.  This is not a major problem in adult learning groups, because they are more goal oriented than elementary students.  Students that are not as prepared for cooperative group learning tend to not take a part in the group and are not grasping the information that their classmates are sharing.  Also the instructor would have to make sure that the students have enough knowledge of the subject matter to make the cooperative learning experience meaningful.   Cooperative learning can be a wonderful tool to help students learn from each other and to gain more experience interacting with their peers. 

The planning and executing of a cooperative learning assignment would have to be meaningful and include a way of assessing understanding of the material that you are trying assess. 


Situated learning is the third method of  fostering learning that Jialin discusses in the article. Situated learning can be seen in many internships and shadowing programs that high school students and college students experience.  In situated learning, students are presented with real situations that would be presented in the real workplace.  They are given the opportunity to problem solve the situation that they are given with guidance from an instructor or mentor.  Employees and employers both benefit from those that have been given the opportunity to problem solve in a real situation that would be presented in that work atmosphere.  Teachers and nurses are given the most extensive experience in situated learning.  Most teachers and nurses spend at least a year in an internship learning how to handle different situations that would be presented in those fields.  Even though they are given this time, there are many situations in which a new employee would not know how to handle. 


The situated learning that Jialin talks about is more simulated that an internship.  Jialin looks at activities that match the real life situations that employees would experience and the instruction for that situation.  One last point that Jialin makes about situated learning is that participation is very important for this method of learning to be successful. 

Conclusion


Jialin presents three wonderful types of  learning methods that can be applied to all learning situations.  In most of the article, Jialin makes reference to adult learners and how these methods would be most beneficial to them.  

All the methods presented in the article included three components that are essential to the instructional method; desired outcomes, learning activities and methods of evaluation.  In the summary, I mentioned how these three factors are presented in each of the methods of instruction. Problem-based learning, cooperative learning and situated learning can also be transferable from the classroom to the workplace.  I was able to make many connections between the article and what goes on in the classroom at the elementary and middle school level.  As educators, we can present these methods in our classroom very easily and help our students become problem solvers.  With the increasing use of technology, students will be able to have a new avenue to help them problem solve in the classroom and in the workplace. 

Identification of at least two problems/strengths

The article was informative on the three types of methods that foster learning.  I feel that the article need to make mention of any other methods that may foster learning in adults and in children.  This article focused on adult learning, which I did not see as a problem, but where was the argument over objectivist and constructivist. It seems that the article only focused on the constructivist view of learning.  I think that the article lacked rich examples of how these methods would work in the workplace or in an adult classroom setting.  I was able to make meaning of what Jialin was talking about because I already use these methods in my classroom.  For someone who has not been in a classroom or training program with a company, these methods may seem difficult to understand. 


Jialin did list the desired outcomes, activities and methods of evaluation, which was helpful in summarizing what points were presented in the section.  It did not give specific examples that would help those that were trying to apply these methods in a workplace or classroom. 
Suggestions
There are only a few suggestions that I would make for this article.  One would be to include some examples for each method and to show how the method would be presented in a classroom.  This would help teachers and employers modify for the situation and company that they have.  To include both sides of the argument would have been helpful.  The objectivist and constructivist method should be compared to one another so that the reader could see how one benefits students more than the other. 

Potential Effects

The effects to the corrections of this article would enhance the article even more. I think that this article is well written.  I did not have any problems understanding what the writer was trying to say.  This made it harder to find corrections for the article. I looked at the article more from the perspective of a first year teacher and what they would need to know in order to incorporate these methods in the classroom. 

Publication

Those that would benefit most from this article would be employers who are conducting training for new employees.  Also teachers who are in the first three years of teaching.  It seems that in companies, people do not always know how to interact with one another or how to share ideas in a meaningful way.  Some feel that if they share an idea, someone else will steal that idea and use it to advance themselves.   In the education field, students are more afraid to share ideas for fear that they will be laughed at by their peers or that they will appear dumb or uninformed. All facets of our society we need to learn how to problem solve.  

It would be to our benefit to see where there are problems in our economy, environment and education system and try to find real solutions to our problems.  
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