
Drew Boswell

Sociology 101

Mrs. Donnovan

14 November 2008

The Vicious Circle


The diagram represented in the book definitely represents a vicious circle that is repeated over and over again.  This vicious circle is when a minority is discriminated against.  This causes a social disadvantage; and leads people to believe the minority is actually inferior to the rest.  Women are one example of a minority that this circle seems to catch up to.  Women seem to get this prejudice and discrimination through work and how others react to their thoughts on the ability of women to do the job.  The prejudice and discrimination happens over and over again leading to new prejudices and discriminations, causing a vicious circle.


Prejudice begins sometimes when a women is applying for a job and a boss doesn’t think that the woman is capable of doing the job.  The boss believes that women are not qualified to do this job so they start discriminating against them.  Men believe they are better so if there is a male and a female competing for the same job, the chances are that the job will go to the male.  This is actually illegal but they can come up with some excuse as to why they didn’t hire the woman.  This causes the higher jobs to be filled mostly by males, leaving women to have less of a chance to get high jobs.  It is possible for women to get higher jobs; however, they have a tougher time getting to this point.


This discrimination and prejudice leads into a social disadvantage.  An example of social disadvantage is when women are rejected from a high paying job, and placed in a lower position job.  This will give them less money and cause women to once again be lower in the hierarchy of the workplace.  This placement of a lower position job is the effect of prejudices and discriminations of women.  Getting placed in this job position is not because they are not qualified enough.  It is because they are discriminated against by the people doing the hiring and promoting.


Because of social disadvantage, it leads people on the outside to believe that women really weren’t qualified for the job, which is why they received a lower position job.  They believe that women must not be up to the standards of the rest of the workers, causing them to get lower paid and position jobs.  Once women are interpreted to be less qualified, it leads to new discriminations and prejudices.  These new prejudices and discriminations are the cause of a whole new vicious cycle.  Others will start believing these prejudices and discriminations causing the vicious cycle to repeat itself over and over again.


Women are a minority in the workplace that are still getting discriminated against. Females get involved in the circle that starts with discrimination, leading to social disadvantage, causing new discriminations, and new prejudices.  The prejudices and discriminations can sometimes lead to women getting lower positioned and placed jobs.  Once women are placed into these jobs, others think that it is a result of prejudices that must have been true.  This leads to new discriminations and prejudices causing the vicious cycle to repeat itself over and over again.  It is not fair that women are discriminated against, but it happens and it is up to the people to help change these prejudices and discriminations.


